2024-2025 Impact Report

Since 1995, PENCIL has partnered with more than 1,100 NYC public schools to create meaningful
connections between business professionals, educators, and students. Now in our 30th year, we make it
easy for companies to get involved through mentorships, internships, and school partnerships that create
real opportunities for students to learn, grow, and succeed.

In the 2024-25 school year and summer, our anniversary year and the second year of our strategic growth
plan, 755 volunteers from 238 businesses supported 12,649 students across New York City.

School Year Programs

PENCIL's School Partnership Programs connect businesses and schools through hands-on workshops that build
strong relationships among professionals, educators, and students. These experiences help students gain the
skills, confidence, and insights needed for college and career success. In the 2024-25 school year, PENCIL
delivered 192 partnership sessions, creating meaningful opportunities for collaboration, growth, and real-
world learning across New York City.
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students. These events bring teams together to share expertise, inspire connected them with professionals whom
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school year, PENCIL hosted 22 engagements, where 163 volunteers from e sKill

16 companies worked with 386 students from 15 schools. °¥* Attainment
94, of students agree that PENCIL

helped them develop the skills essential for

their growth and success.
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93% of students agree that PENCIL
connected them to opportunities and
experiences they didn’t know about before.

Resume Writing Interviewing Financial Literacy
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Summer Programs

This year, more than 5,000 New York City students sought to connect with PENCIL through our summer

employment programs. 921 students completed pre-employment training. 454 students then advanced to

paid, work-based learning experiences and internships.

Top Skills Students Improved on During Internship Training
100% OF STUDENTS AGREED THAT THEY IMPROVED ON THE FOLLOWING SKILLS
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“PENCIL has helped me step into new spaces, build confidence,
and gain real insight into what | want for my future. As |

prepare to begin my Fulbright in France, this experience has

personally before the next chapter of my journey."

-PENCIL Intern

454 interns worked in positions at companies like DTCC, L+M Development Partners, Snohetta and

Weil, Gotshal & Manges LLP. The students participated in paid 6-week summer internships and earned
at least $16.5/hour. During their internships, they provided employers with support for critical functions such

as marketing, program development, content creation, and financial management.

o

PENCIL students earned approximately $1.17M during the summer.

With the support of our partners at Evercore, General Catalyst, Langan Engineering, L.E.K. Consulting,
and Weil Gotshal & Manges, LLP, we hosted our dynamic Ladders for Leaders interns through PENCIL's

Summer Enrichment events.
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“Key to Success”

With support from the Pinkerton Foundation and NYC DYCD, PENCIL
advanced its third year of the Public Sector Pathways program. In Summer
2025, 20 high school interns across city agencies took the CUNY course
Local Changemaking: Public Policy & Youth Advocacy in NYC, while
supervisors received training to mentor them effectively, enhancing student
experiences and strengthening citywide public-sector connections.

“PENCIL was the bridge that
connected me to an
unforgettable and valuable
internship. | am sure that there
are many students that could

benefit from PENCIL's mission"

-PENCIL Intern

9 4 % of interns

agreed that the course
activities and materials

were engading.




Principal For A Day ®

On May 15, 2025, PENCIL hosted Principal For A Day® visits across New York City, one of our first and most
enduring initiatives. Executives from companies like JPMorganChase, Saatva, PwC, and Bloomberg spent
the day in classrooms, meeting students, sharing their career journeys, and seeing school leadership in action.
Thirty years later, Principal For A Day® continues to create meaningful connections that inspire students,

support schools, and strengthen communities.

“Seeing the teachers in action and the level
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-Principal For A Day Executive

FutureReady NYC:

PENCIL partnered with nine New York City high schools to help them bring the five core components of
FutureReady to life. Through PENCIL's hands-on coaching and collaboration, schools developed
comprehensive plans to build career pathway programs that reach every student, ensuring all young people
have access to real opportunities to explore their interests, build skills, and connect with the world of work.

® 0 <

3,245 9 5
Students Schools Pathways

Five Core Components of FutureReady

Career Early College : :
Connected Courses & Wf;'g(rgf:ed Fllﬁgp:égl
Coursework Credentials 9

<
"
Yo STUPENTS ©




